[bookmark: _GoBack]APPENDIX 4 – MEDIA RESPONSE

The symposium received a wide variety of feedback and responses during and after the event, from both social media and the press, which continues to foster discussion.
During the symposium we engaged a large number of participants, both local and remote, using the #FORsymp hashtag on twitter, and the @FORsymp twitter account, to leave comments and ask questions. Figure 3 shows examples of significant tweets and questions received during the symposium. A collection of salient moments from the symposium was also gathered by Alberto Roca ( @minoritypostdoc) into a Storify ( Roca, 2014).
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Figure 3. Examples of significant tweets and questions from the symposium.
Comments were also received from interested non-local parties and the symposium was particularly well tracked in the UK and Australia, as illustrated in Figure 4. The comments reinforced that these problems are not unique to Boston or the US; this is part of the discussion we hoped to generate further afield.
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Figure 4. International interest over twitter.
Immediately after the symposium, significant attention was focused on the Future of Research in the publication of an article by Carolyn Johnson in the Boston Globe, “ Glut of postdoc researchers stirs quiet crisis in science” ( Johnson, 2014). The article remained the most viewed on the Boston Globe website for several days thereafter and generated a wide range of responses, including comments on the article itself:
· [bookmark: d7e2386]“Not only is it unconscionable that these highly educated scientists - after being encouraged to pursue PhD’s by universities that know what career path difficulties lie ahead including years of being paid paltry annual salaries starting as low as $42,000, but it also makes being able to live a decent lifestyle and repaying their student debt impossible; now unforgivable even by bankruptcy”.
· “Boom-and-bust syndromes have plagued science and engineering markets for at least fifty years. Over and over, we’ve heard laments like those in the current article. Yet little, if anything, seems to have changed for the better. The problems, and the lack of genuine progress, have been vexing”.
· “One possible partial solution would be to treat academic research groups as long-term productive teams. Pay post-docs what they’re worth, and make their positions permanent mid-level research positions. There’s plenty of people in the pipeline who love doing science who don’t really want to be the head of their own lab, but we’re trained as though that’s the only option”.
The Boston Globe itself compiled a Storify ( The Boston Globe, 2014) on responses to the article from social media, particularly through use of the hashtag #lifeafterPhD, and published additional opinion pieces, including “ Let’s change the system for postdocs” and “ Postdocs in limbo? Expand your options” ( Fuentes-Medel, 2014; Kirshenbaum, 2014).
The article also generated further discussion on reddit:
· [bookmark: d7e2453]“I think it is fairly absurd that the NIH estimate for number of postdocs working in the US has an error of ±15,500 people”.
· “Is it far-fetched to think that academia is headed toward a tipping point? Under the current situation, nobody currently in grad school or academia more broadly is going to recommend STEM as a career path to anyone, in particular their children”.
· “It’s frustrating because being a scientist is advertised as a stable job to people at every level of the education system until you’re actually in grad school”.
There was also significant commentary on Slashdot:
· [bookmark: d7e2496]“If there was a genuine shortage [in STEM], you’d see sharp increases in salary levels. There’s just a shortage of qualified people willing to work for much less than they’re worth”.
· “Historically university posts were open to people with a BA (e.g. John Wesley and John Newman at Oxford in the 18th and 19th century). That it now takes a PhD and post doctoral work to get the same post means that we are training too many. Therefore the only solution is to row back on the PhDs being generated; given that governments are looking for money saving measures, this would seem an obvious starting point”.
· “It’s crazy that we have these vast hordes of people trained up and desperate to work hard for scientific progress. But our economy can’t find a way to provide them with jobs doing science”.
Conversations on the LinkedIn group “PhD Careers Outside Academia”, “ The Postdoc Holding Tank” on October 5 th and “ What we already know…” on October 9th reiterated that this is not a new problem; the comments highlighted the dismal outlook among members of the community stemming from the lack of progress over the last decade. However, it is this very lack of change and the wider appreciation of the problem outside the academic community that we wish to target with the symposium and the publication of this document.
In the aftermath of the symposium, significant attention has been drawn to the event in academic media: in “ Postdocs Speak Up” ( Benderly, 2014), Science Careers magazine discussed the role of postdocs in advocating for themselves; an interview was featured in the scientific podcast Beta Sandwich; and the National Postdoctoral Association published an article about the symposium in its publication, the POSTDOCket.
We intend to continue bringing this conversation into the graduate student and postdoc community. Already, a poster ( McDowell et al., 2014b) has been presented at the Out to Innovate 2014 Conference held by the National Organization of Gay and Lesbian Scientists and Technical Professionals, Inc. ( NOGLSTP) and Out in Science, Technology, Engineering, and Mathematics, Inc. ( oSTEM) at Georgia Tech (Atlanta, GA, November 8–9, 2014). The poster, which won the Leadership Poster Prize, generated a great deal of discussion regarding the intersection between postdoc and graduate student issues and issues facing underrepresented minorities.
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Adam Carte @adamcarte - Oct 2
David Glass from @NovartisScience emphasizing that you can still do good
science and get published in an industry position #FORsymp

David J Glass @davidjglassMD - Oct 3

Tried to emphasize that before everything else comes quality and reproducibility.
Without that nothing matters.

#FORsymp

the Node @the Node - Oct 3
Postdocs get together to discuss what needs to change in science at
@FORsymp. Follow the discussion with #FORSymp!

F1000Research @F1000Research - Oct 3
The Future of Research Symposium is happening today. Follow #FORsymp to
see tweets from the meeting.

Joanne Kamens @ JKamens - Oct 2
Postdocs in Boston planned a conference by Postdocs for Postdocs learn about it
here-now happening ow.ly/ARLvd #FORsymp

nationalpostdoc @nationalpostdoc - Oct 3
RT @FanuelMuindi: #FORsymp: excited for this conferencel! It's about time we
talk about the future of research #STEM

becky ward @bwardboston - Oct 3
Question from the floor getting at the question of whether competition in science
is fair - do the best and brightest survive? #forsymp
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Michelle Brook @MLBrook - Oct 3
Science policy & HE types - you may be interested to look at the #FORsymp
hashtag. Some US post docs are running a meeting exploring issues

Dr Krystal @dr_krystal - Oct 2
Hey Aussie early/mid career researchers, check out this awesome "Future of
research” event, @FORsymp Lead by postdocs for postdocs #forsymp

biochem belle @biochembelle - Oct 2
Henry Bourne now talking at the Future of Research Symposium in Boston.
Follow #forsymp for more. (I'm not there, following via Twitter).




